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CNS 607: Multicultural Perspectives in Counselor Education, Supervision, and Research

Online       |          8/25/2026 – 12/12/2026

	Contact Information & Office Hours

	Instructor: Leann Romitti, Ph.D., LCPC, NCC
Email: lromitti@waynesburg.edu
Cell Phone: 304-914-1165
Office Hours: By Appointment




COURSE DESCRIPTION
Counseling doctoral students will study multicultural issues in counselor preparation graduate programs, counseling supervision, and counseling research. The role of spirituality in the client-counselor relationship will be explored.

2024 CACREP STANDARDS
										
	Scholarly examination of culturally sustaining counseling practice across multiple settings, contexts, and across service delivery modalities
	6.B.1.d.

	Culturally sustaining strategies for conducting counseling supervision
	6.B.2.l.

	Integration of diversity, equity, inclusion, and social justice principles and practices in the counselor education curriculum
	6.B.3.f

	Culturally sustaining strategies for counselor education
	6.B.3.l

	Strategies for conducting culturally relevant and culturally competent research
	6.B.4.l. 

	Current sociopolitical and social justice issues and how those issues affect the counseling profession
	6.B.5.h.

	Strategies of leadership in relation to diversity, equity, inclusion, and social justice issues
	6.B.5.k.

	Culturally sustaining leadership and advocacy practices
	6.B.5.l.

	Ethical leadership and advocacy practices
	6.B.5.m.



KEY PERFORMANCE INDICATORS
Leadership & Advocacy (Application): Students implement advocacy interventions addressing equity and inclusion. Measured through Social Justice Advocacy Project. 
Professional Disposition (Application): Students apply cultural competence and advocacy in professional practice. Measured through Social Justice Advocacy Project.  

STUDENT LEARNING OUTCOMES (SLOs)
By the end of this course, you will be able to:

1. Students will analyze current multicultural, social justice, ethical, legal, and political issues affecting counseling and counselor education and develop an advocacy project that demonstrates culturally responsive leadership and advocacy strategies. 
2. Students will apply principles of multicultural education, culturally responsive pedagogy, and counselor education to evaluate and develop strategies for course design, instruction, supervision, and assessment that promote multicultural competence and social justice. 
3. Students will articulate and critically reflect on their developing philosophy and professional identity as a multicultural counselor educator, integrating scholarship, feedback, and contemporary issues in multiculturalism and social justice.


REQUIRED TEXTS
Adams, M., Bell, L. A., Goodman, D. J., Shlasko, D., Briggs, R. R., & Pacheco, R. (Eds.). (2022). Teaching for diversity and social justice (4th ed.). Routledge. https://doi.org/10.4324/9781003005759

Freire, P. (1970/2005). Pedagogy of the oppressed (30th anniversary ed.). Bloomsbury.
 
Ponterotto, J. G., Casas, J. M., Suzuki, L., & Alexander, C. M. (2010). Handbook of multicultural counseling (3rd ed.). SAGE Publications.

METHODS OF INSTRUCTION
This course is a 100% online course in which students engage with course content through recorded lectures, asynchronous discussions, and interactive learning activities. This course is delivered through our learning management system, Canvas. Questions or issues with technology should be directed to our Information Technology Services (ITS) support desk. 

Digitally delivered learning content is organized through weekly modules within the Canvas course. Students are expected to log in to Canvas at the beginning of each week to review course tasks and due dates for that week. Students can expect a combination of assigned readings, lecture and instructional materials, quizzes, discussions, and interactive learning assignments. For the purposes of digitally delivered instruction, it is recommended that students write reflective notes for themselves while reviewing reading and lecture materials. These notes should include observations, ideas, and questions on the main issues and points addressed. 

In graduate and professional education, students learn from their peers as much as from the instructor. It is expected that each student will contribute to the class discussion without the instructor having to take the lead at all times. Students have a wide variety of experiences, which may benefit others. A major goal of this course is to learn from each other. To achieve that goal, respect for the opinions of others and openness to new ideas are vital for everyone. Instructors monitor student engagement through Canvas analytics and will assess weekly class participation based on the following criteria: viewing lecture/instructional materials, completion of weekly graded activities (assignments and/or quizzes), and active engagement in discussions. Failure to complete these criteria will result in the student being marked “absent” for that week. 

Students can expect a minimum of weekly communication from the course instructor. This communication will occur through university email, course announcements posted in Canvas, and/or feedback provided to submitted weekly activities. The course instructor is also available for individual meetings that can be scheduled during posted office hours. 

ATTENDANCE POLICY
In-class and online class attendance, punctuality, active participation, and completion of all assigned readings are essential for the experiential nature of graduate and professional education. The attendance policy for the Graduate and Professional Studies programs at Waynesburg University is as follows:
Attendance to all classes is expected and will be documented. In a digitally delivered classroom environment, attendance is assessed based on the following criteria: viewing lecture/instructional materials, completion of weekly graded activities (assignments and/or quizzes), and active engagement in discussions. Failure to complete these criteria will result in the student being marked “absent” for that week.
In a seven or eight-week course, two (2) or more total absences will result in a grade of “F” in the course. In a fourteen or sixteen-week course, three (3) or more total absences will result in a grade of “F” in the course.

If a student knows that they will be absent for a class prior to its scheduled meeting, they should notify the instructor immediately. Students are responsible for reviewing material presented in class even if absent.
Given a valid and documented reason, if a student is unable to physically join an in-person class, they may request to participate through video conferencing. Accommodating for remote participation is at the discretion of the individual instructor – there are times where in-person instruction and activities are unable to adapt to include a person who is not physically in the classroom. Students are expected to provide appropriate documentation supporting these requests (for example, if medically related, they may have submitted documentation to Student Health Services). 
Given the self-paced nature of asynchronous online learning, it is expected that students are able to complete the learning module within the scheduled week. Extensions to due dates are at the discretion of the instructor given appropriate need.
In the event of a missed live class, the instructor may choose to assign an appropriate compensatory learning activity to ensure adequate mastery of the material covered in the class missed. 
For example, a compensatory activity may require the student to submit written documentation that they have read and summarized the reading material assigned for the missed class (e.g., 3-5-page paper with a narrative summary and discussion of the readings) or require the student to submit a demonstration of specific skills/knowledge practiced in the missed class. 
Each absence that is not accounted for with the appropriate compensatory learning activities will result in a 5% reduction of your final course grade.

Since much of the learning occurs in the context of discussion and experiential exercises, students are expected to be active learners in the learning experience. Consistent participation is essential to success in each course and the program. Reading assignments and activities must be completed as indicated so that everyone will benefit from an in-depth discussion of concepts and issues as necessary. 

COURSE REQUIREMENTS
Class Participation: Active participation in class discussion and learning activities, as well as preparation for class through review of assigned readings, contributes to a final participation grade. Unless otherwise indicated, students should review reading materials for that week before class so that they are prepared for in-class discussion. All asynchronous activities should be completed by Saturday of the assigned week at 11:59 pm ET. Discussion boards typically require multiple posts by different deadlines throughout the week; this allows for the discussion to develop over the assigned week. It is important to review the deadlines to ensure timely and active participation in discussion. No points will be given for late submissions. If you are unable to maintain the pace of the course, it is your responsibility to inform the professor as soon as possible. The professor will make every effort to accommodate individual learners who have made their needs known.

SOCIAL JUSTICE ADVOCACY PROJECT (KPI & SLO 1): For this project, you will identify a current multicultural or social justice issue affecting an individual, group, or community and develop and engage in an advocacy activity intended to address that issue. The project should involve a meaningful advocacy action rather than solely researching or describing the problem. Your advocacy activity may occur at the individual, organizational, community, or policy level.
Examples may include advocating for needed services or resources, communicating with a policymaker or organization, participating in a community advocacy effort, developing educational materials, organizing or presenting a workshop, writing for a professional audience, or engaging in another activity designed to promote social change.
Students will submit a 5–7 page written report describing the issue, rationale for the advocacy approach, advocacy action taken, and intended change. The report will also include critical reflection on relevant multicultural, ethical, legal, and social justice considerations; the student's own cultural perspectives, assumptions, and areas of limited knowledge; and the ways in which the advocacy experience challenged or expanded their understanding. Students will evaluate the effectiveness and limitations of their advocacy efforts and identify potential next steps for continued advocacy or social change. See Canvas for detailed assignment instructions and evaluation criteria.

MULTICULTURAL COURSE SYLLABUS, TEACHING PHILOSOPHY, AND PRESENTATION (SLO 2 & 3): Students will develop a master’s-level Social and Cultural Diversity course syllabus that demonstrates their ability to apply culturally responsive pedagogy and multicultural and social justice principles to counselor education. The syllabus will include course objectives, content, readings, instructional activities, and assessment strategies informed by current research and relevant professional standards.

As part of this assignment, students will develop a written philosophy of multicultural teaching that articulates their developing approach to teaching and learning and the role of the counselor educator as teacher, mentor, and social justice advocate. Students will also develop and deliver a teaching presentation on a topic related to multiculturalism, social justice, counseling, counselor education, supervision, research, or leadership and advocacy. The presentation should demonstrate the student's ability to integrate current research and assigned literature, facilitate meaningful discussion, and utilize appropriate instructional strategies and technology. See Canvas for detailed assignment requirements.

DOCTORAL MULTICULTURAL COURSE DEVELOPMENT AND REVISION PROJECT (SLO 2): As part of this independent study, students will collaborate with the instructor to critically examine and contribute to the revision of the existing doctoral-level course. The purpose of this project is to provide an authentic counselor education experience in course development, evaluation, and revision while applying principles of multicultural education, culturally responsive pedagogy, and social justice.

Throughout the independent study, students will examine the existing course structure, learning outcomes, readings, assignments, instructional activities, and assessment strategies and identify opportunities for improvement. Weekly readings, reflections, literature reviews, and course analysis will be used to scaffold the student's contributions to the course revision process. The student will research current literature and resources, develop recommendations, and collaborate with the instructor on selected revisions to strengthen the course for future implementation. The final project will document the student's contributions to the course development process and provide a rationale for proposed changes based on current scholarship, student learning needs, and culturally responsive teaching practices. See Canvas for detailed project requirements.



EVALUATION and GRADE ASSIGNMENT:
Assignment rubrics and guidelines are posted on Canvas. The final grade for this course is calculated as follows:
	Activity:
	Points:

	Discussion Boards/Participation (6 @ 20
points each)
	120

	Social Justice Advocacy Project
	100

	Final Learning Assignment
	25

	Multicultural (MC)/Social Justice (SJ) Teaching/Supervision Presentations
	100

	Syllabus and Philosophy of Multicultural Teaching
	100

	Course Total:
	445



	GRADING SCALE:
	A
	93-100
	A-
	90-92
	B+
	87-89

	
	B
	84-86
	B-
	81-83
	C+
	78-80

	
	C
	75-77
	F
	Below 75
	
	



Policy for Make-Up Work and Late Assignments:  :  Late work will be assessed a 10% penalty, at the discretion of the instructor, up to one week late.  After one week, the assignment may not be accepted, at the discretion of the instructor. 

Please carefully proofread your work and assignments prior to submission. All submissions are final unless otherwise requested by the instructor. All assignments must be submitted via the course schedule unless otherwise directed by the instructor. Students are responsible for all work to be backed up.
PROFESSIONAL CONDUCT
Students enrolled in the Graduate Counseling Programs are expected to adhere to Student Conduct Code as outlined in the Waynesburg University Catalog and the Student Program Guide. Students are expected to come to class on time, prepared to participate by virtue of having read the assigned material and completed the assigned activities. Students are required to interact with your peers in a way consistent with Graduate Counseling Program expectations and the Student Conduct Code. For pre-candidacy Master of Arts students, professional behavior and disposition is tracked within each course through the Counselor Potential Rating Form (CPRF). For all Graduate Counseling students, professional behavior and disposition is tracked through Key Performance Indicators. Professional misconduct will result in a point deduction at the discretion of the instructor.
DIVERSITY STATEMENT
The impact of cultural issues will be discussed and analyzed as it relates to the content of this course. Collaborative learning and social negotiation with culturally diverse class members will be practiced. Graduate students are expected to conduct themselves in accordance with the ethics and standards of practice put forth by their professional accrediting and governing bodies.
ACADEMIC INTEGRITY POLICY
The principles of truth and honesty are recognized as fundamental to a community of teachers and scholars. The University has a responsibility for maintaining academic integrity to protect the quality of education, research, and other activities and to protect those who depend on our integrity.
It is expected that both faculty and students will honor the principles of academic integrity. Instructors will exercise care in the planning and supervision of academic work so that honest effort will be positively encouraged. It is the responsibility of the student to refrain from academic dishonesty and from conduct which aids others in academic dishonesty. This responsibility means that all academic work will be done by the student to whom it has been assigned, without unauthorized aid of any kind. Therefore:
· No student shall knowingly, without proper authorization, procure or provide, or accept any materials which contain questions or answers to any examination or assignment to be given at a subsequent date;
· No one shall, without proper authorization, complete, in part or in total, any examination or assignment for another person;
· No student shall, without proper authorization, knowingly allow any examination or assignment to be completed for him/her by another person;
· No student shall plagiarize or copy the work of another person and submit it as his/her own.
Plagiarism is defined as taking and presenting as one’s own a material portion of the ideas or words of another or to present as one’s own an idea or words derived from an existing source without full and proper credit to the source of the ideas, words, or work. As defined, plagiarism includes, but is not limited to: copying words, sentences, and paragraphs directly from the work of another (including another student) without proper credit; copying illustrations, figures, photographs, drawings, models, or other visual and nonverbal material (including recordings) of another without proper credit; presenting work prepared by another in final or draft form as one’s own without citing the source, such as the use of purchased research papers; taking and presenting another’s ideas as one’s own (including cutting and pasting information directly from internet websites). See the Waynesburg University catalog for more details.
USE OF AI WRITING TOOLS
During our class, we may use AI writing tools, such as ChatGPT.  I’ll share written parameters of how and when we will use the tools, and how you are permitted to use them.  Use of AI writing tools, including ChatGPT, which is not permitted for use in this class, will be considered a violation of the Waynesburg University Academic Integrity Policy.
ACCOMMODATIONS
Waynesburg University is committed to providing equitable access to students with documented disabilities (e.g. mental health, learning, and/or chronic health conditions) through reasonable accommodations. To inquire about accommodations, please contact Disability Services Coordinator Sarah Feldberg (sarah.feldberg@waynesburg.edu) or the Disability Services Office (dso@waynesburg.edu) as soon as possible to engage in a confidential conversation about the process.


Course Calendar
Asynchronous modules are to be completed by the end of day on the Saturday of the assigned week. Please see module for specific due dates.
Please note at the topics, activities/assignments are subject to change at the professor’s discretion
	Date
	Topics
	Activities/Assignments

	
WEEK 1
	Course Overview Introduction to Multicultural Perspectives in Counselor Education, Supervision & Research
	

	
WEEK 2
	Introduction to Multicultural Perspectives in Counselor Education, Supervision & Research

Historical Perspective & Decolonizing Multiculturalism

	· Feire – pp. 9-40
· ABGJ – Chapter 12
· Assigned articles



	
WEEK 3
	  Identity, Culture, & Relationships
	· Freire – Chapter1
· Assigned articles

	
WEEK 4
	  MC/SJ Identity Development

Culture & Worldview
Multicultural & Social Justice Competencies and Cultural Humility


	· Freire – Chapter 1
· Assigned articles

	
WEEK 5
	MC/SJ Identity Development
	· Freire – Chapter 2
· Assigned articles.


	
WEEK 6
	
Racial Identity, Racism, & White Supremacy

In-Class: The Color of Fear discussion 
	· Freire – Chapter 2
· ABGJ – 5
· Assigned articles


	WEEK 7
	Teaching Multicultural Counseling Competence and Social Justice Competence
	· Freire – Chapter 3
· ABGJ – Part I & Chapter 11
· Assigned articles

	
Week 8
	Multicultural Counseling Competence and Social Justice in Supervision and Consultation
	· Freire – Chapter 3
· Assigned articles

	
WEEK 9
	
Assessment of Multicultural and Social Justice Competencies
	· Freire – Chapter 4
· Assigned articles
· Social Justice Advocacy Project

	
Week 10
	
Legal, ethical and culturally relevant counseling, supervision, teaching, research and scholarship, and leadership and advocacy
	· Freire – Chapter 4
· Assigned articles


	
Week 11
	MC/SJ Teaching/Supervision Presentations & Discussions
	· ABGJ 6, 7, 8, 9 & 10
· Presentations

	
Week 12
	
MC/SJ Teaching/Supervision Presentations & Discussions
	· ABGJ 6, 7, 8, 9 & 10
· Presentations

	
Week 13
	
MC/SJ Teaching/Supervision Presentations & Discussions
	· ABGJ 6, 7, 8, 9 & 10
· Presentations

	
Week 14
	
MC/SJ Teaching/Supervision Presentations & Discussions
	· ABGJ 6, 7, 8, 9 & 10
· Presentations 
· Syllabus & Philosophy of Multicultural Teaching

	
Week 15
	
MC/SJ Teaching/Supervision Presentations & Discussions
	· ABGJ 6, 7, 8, 9 & 10
· Presentations Final Learning Assessment

	
Week 16
	
 Indigenous Healing/ Non-Western Practices
 Last week of class; Wrap-up; Finals week
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